
PART IIIPRIVATE 


PRIVATE 
CONSTITUTION AND BY-LAWS OF THE FACULTYtc  \l 1 "CONSTITUTION AND BY-LAWS OF THE FACULTY" of the State Universityxe "Constitution and By-Laws of the Faculty"

College of Agriculture and Technology at Cobleskill, New York

PREAMBLE
The Constitution and By-Laws have been developed to establish the basis and provide the means by which the Faculty of the State University of New York College of Agriculture and Technology at Cobleskill can govern itself as a body within the College, involve itself in the governance of the College, and carry out its responsibility to participate in the development of the educational program of the College and to conduct this program.

The Constitution and By-Laws are in accordance with the requirements and policies of the Board of Trustees of the State University of New York.

ARTICLE I--PRIVATE 
NAMEtc  \l 2 "NAME"
The Name of this organization shall be THE FACULTY of the State University College of Agriculture and Technology at Cobleskill.

ARTICLE II--PRIVATE 
PURPOSEtc  \l 2 "PURPOSE"
Section 1:
To study problems and to help formulate policies of the College pertaining to the development and conduct of the educational program.

Section 2:
To provide the faculty with an opportunity for expression of personal or professional interests, and to take any action deemed necessary.

ARTICLE III--PRIVATE 
VOTING FACULTYtc  \l 2 "VOTING FACULTY"

xe "Voting Faculty"
The voting faculty of the College shall be composed of:

A.
The Chancellor of the University and the chief administrative officer of the College; and

B.
All members of the professional staff of the College except:


assistant instructors, part-time instructors, technical assistants and interns.

ARTICLE IV--PRIVATE 
OFFICERStc  \l 2 "OFFICERS"
The Officers of this organization shall be a Chairperson, Presiding Officer, and Secretary.

ARTICLE V--PRIVATE 
FACULTY REPRESENTATIVEStc  \l 2 "FACULTY REPRESENTATIVES"
These representatives will represent the faculty in their respective organizations, a University Faculty Senator, University Faculty Senator Alternate, two Faculty-Student Association representatives.

ARTICLE VI--PRIVATE 
AMENDMENTStc  \l 2 "AMENDMENTS"
This Constitution may be amended, repealed, or altered in whole or in part by a two-thirds vote of the membership, and with the approval of the President of the College.  An amendment may not be acted upon at the same meeting at which it is proposed.  All proposed amendments must be presented in writing.


BY LAWS
ARTICLE I--PRIVATE 
PARLIAMENTARY PROCEDUREtc  \l 2 "PARLIAMENTARY PROCEDURE"
Parliamentary Proceedings shall be according Roberts' Rules of Order, Newly Revised (1990).

ARTICLE II--PRIVATE 
MEETINGStc  \l 2 "MEETINGS"

xe "Meetings"
Section 1:
Faculty meetings shall be held at least three (3) times during the academic year and scheduled in the following manner:  The regularly scheduled faculty meetings shall be convened on the officially announced date of return of the faculty for the commencement of each semester and at the end of the spring semester.  Additional faculty meetings may be called at the discretion of the Presiding Officer after consultation with the Faculty Governance Executive Committeexe "Committee on Faculty Governance".

Section 2:
Special meetings may be called by petition of at least 10 percent of the Faculty or by the Chairperson of the Faculty.

ARTICLE III--PRIVATE 
ELECTION, DUTIES AND RESPONSIBILITIES OF OFFICERStc  \l 2 "ELECTION, DUTIES AND RESPONSIBILITIES OF OFFICERS"
Section 1:
Chairperson--The Chief Administrative Officer of the College shall be the Chairperson of the Faculty of the College.

Section 2:
Presiding Officer--The Presiding Officer shall be elected in February for a term of two years and will take office on March 15.  Whenever the Presiding Officer is on leave for any reason or any length of time, an election will be conducted as soon as possible for a replacement.



The roles of the Presiding Officer are to:



a.
preside at all meetings of the Faculty;



b.
serve as Chair of the Faculty Governance Executive Committee;



c.
make appointments to appointed faculty committees, with the consultation of the Faculty Governance Executive Committee;



d.
prepare and communicate the agenda for faculty meetings;



e.
represent the faculty at College Council meetings;



f.
represent SUNY Cobleskill at meetings of SUNY Local Governance Leaders.

Section 3:
Secretary--The Secretary shall be elected in January for a term of two years, to coincide with the term of the Presiding Officer.  The Secretary shall serve as Faculty Secretary, determine quorums and majorities and distribute meeting minutes.  The Secretary shall also coordinate all committee nominations & elections. The Secretary shall assume office duties as of February 1, and shall appoint a Secretary pro-tem at any time there will be an absence from duty.  However, when the Secretary is on leave for more than one semester, an election will be held to fill the vacancy.

ARTICLE IV--PRIVATE 
ELECTION, DUTIES AND RESPONSIBILITIES OF ELECTED REPRESENTATIVEStc  \l 2 "ELECTION, DUTIES AND RESPONSIBILITIES OF ELECTED REPRESENTATIVES"

xe "Elected Representatives"
Section 1:
Faculty Senatorxe "Faculty Senator"


1.1

To determine the opinion of the Faculty on issues coming before the Senate;



1.2
To see that matters of concern to the Faculty are brought to the Senate for consideration;



1.3
To represent the Faculty at meetings of the Senate;



1.4
To report fully and regularly to the Faculty on the activities of the Senate;



1.5

To serve as an ex-officio member on the Faculty Governance Executive Committee.

In carrying out the above duties and responsibilities, the Senator should consult with and report to appropriate committees of the Faculty on activities of the Senate that fall within their areas of concern.

The Faculty Senator shall be elected in January for a three-year term of office commencing July 1.

Section 2:
Faculty Senator Alternatexe "Faculty Senator Alternate"--To serve in the absence of the Faulty Senator as prescribed in the Constitution of the University Faculty Senate.  The Faculty Senator Alternate shall be elected in January for a three-year term of office commencing July 1.

Section 3:
Two Faculty-Student Association Representativesxe "Faculty-Student Association Representatives"--Full-time teachers, as provided for in items 12 and 13, Sec. 1 of Article II of the By-Laws of the Faculty-Student Association.



They will be elected during the Spring meeting for a term of three years and take office September 1.



A.
One member experienced in financial advisement.  (Starting 1970)



B.
One member at large.  (Starting 1971)

ARTICLE V--PRIVATE 
COMMITTEEStc  \l 2 "COMMITTEES"

xe "Committees"
Section 1:
Participation


1.1

Service on College Committees is a Faculty responsibility.



1.2

Membership on standing committees should be distributed as widely as possible among the total Faculty.

1.3  As a general principle, a Faculty member should not serve on more than one standing committee concurrently.

1.4   On those committees whose purview is campus-wide, membership will include other members of the campus community as appropriate.

Section 2:
Responsibilities


2.1

Standing committees of the College are the means by which the Faculty make recommendations to the Chief Administrative Officer or his designee by initiation and development of policies in the different areas of College governance.



2.2

Standing committees, as representative groups of the Faculty, have the responsibility of promoting the best interests of their colleagues, of the students, and of the College as an educational institution.



2.3

Committee members should not be obligated to represent the views of any one faction, faculty, or administrative officer but should act as free agents who consider the expressed views of the total Faculty.



2.4

It is a committee's obligation to consult with the administrative officer whom it advises and to whom it makes recommendations.



2.5

Prior to May 31 of each year, the outgoing Chairperson shall call a meeting of all members of each committee and conduct an election of a Chairperson for the succeeding year.

Section 3:
Membership


3.1

Membership on standing committees shall be open to all members of the Faculty.



3.2

On those committees whose purview is campus-wide, membership will include other members of the campus community as appropriate.

Section 4:
Selection


4.1

Election of members to elected standing committees shall be on the basis of departmental representation for academic committees and at-large for all other committees.  Members will be elected either by the Faulty or by each department as specified for each committee under Section 7.



4.2

Election to elected committees shall be held prior to May 1, and shall precede appointment to appointed committees.



4.3

In the Spring semester, the following committee membership shall be nominated and elected:  Academic Personnel & Policies, Academic Policiesxe "Academic Standing Committee", Curriculum, Governance Executive, Facilities & Space, Fiscal Affairs, Professional Development & Training, Professional Personnel & Policies, Strategic Planning, Quality of Student Life and Technology.  The following committees will be appointed:  Cultural Diversity and Student-Faculty Judiciary.  Service on these committees will not commence until the subsequent Fall semester.



4.4

Appointments to appointed standing committees shall be made by the Presiding Officer of the Faculty, with the consultation of the Governance Executive Committee.



4.5

Selection for committee membership should be made with consideration of the following:





A Faculty member’s expressed interest for service on a particular committee;





A Faculty member's past experience and educational background, if either or both of these make him especially qualified to serve on a particular committee;





A Faculty member's other College or College-related assignments, duties and obligations;





A Faculty member's seniority.



4.6

When a department does not have sufficient eligible faculty to meet its membership obligations on committees requiring divisional representation, the necessary members shall be selected from the Faculty at-large.



4.7

Each Faculty member appointed to a committee should be notified of their appointment by the Faculty Governance Secretary.



4.8

A Faculty member should have the privilege of accepting or declining an appointment to a particular committee.



4.9

Vacancies on Elected Committees



A.
Vacancies on elected committees for one full semester or less shall be filled through appointment by the Governance Executive Committee.  Such position shall be filled with due consideration to the appropriate composition of the committee.




B.
Vacancies on elected committees for more than one full semester shall be filled by the prescribed nomination and election procedures as if for a full term.




C.
Vacancies on committees shall be defined as an open position created for any reason other than the expiration of a normal term of membership.

Section 5:  Reportsxe "Reports"


5.1

Standing committees have an obligation to keep the Faculty informed of what they have been and are concerned with, and each committee should make at least one detailed and comprehensive report of its activities to the Faculty during each academic year.

5.2 Copies of the minutes of all standing committee meetings shall be distributed to the President, Presiding Officer, Faculty Senator, Vice President for Administration, Vice President for Academic Affairs, Vice President for Student Affairs, Division Chairpersons, Library, the committee members and any other members of the Faculty whom the committee considers to have need for such a record of its deliberations.  Minutes should also be posted to committee folders.



5.3

When, on any committee, there is a minority in disagreement with a decision or recommendation of a majority of the committee, this minority may present a separate report setting forth its position and indicating the points on which it is not in agreement with the report of the majority.



5.4

The minutes and reports of all standing committees shall be made available to all faculty members through the Library.

Section 6:  Committee Chairperson
On all committees, an acting chair shall be appointed by the Presiding Officer of the Faculty.

Section 7:  Operational Guidelines


7.1

If a majority of the committee petitions the chairperson, a meeting must be called.



7.2

Committee members will determine what items are established for the agenda and the priority of each item.



7.3

The committee will publish its own minutes.



7.4

The administrative person whom the committee advises shall not be entitled to a vote on committee decisions.



7.5

Any faculty member may discuss an item of concern with a committee member and request committee consideration of the matter.  This action shall not be construed as undue pressure on the committee.



7.6

The Chairperson of a committee, in consultation with the members of that committee, shall have the authority to request the appropriate office to replace any member who is not actively participating.  (The Presiding Officer for appointed committees, the Governance Executive Committee for elected committees, and Student Government for student members of elected committees.)

Section 8:
PRIVATE 
Elected Standing Committees

tc  \l 2 "Elected Standing Committees"

xe "Elected Standing Committees"


8.1  Academic Personnel & Policies Committeetc  \l 3 "Committee on Faculty Personnel Policies"

xe "Committee on Faculty Personnel Policies"




Purpose




A.

To make recommendations, where appropriate under the negotiating contract, to the Faculty and the President on behalf of the Faculty on issues and policies pertaining to conduct such as:







- Professional rights, duties, obligations and responsibilities







- Evaluation for reappointment of academic faculty







- Professional conduct and ethics







- Academic freedom







- Appointment and termination of appointment







- Leaves of absence







- Evaluation of promotional procedures for academic staff







- Evaluation of substitute professional credit and waivers





Note




Any disagreement must be negotiated between Management at the State level (Management as defined in the contract), and the legally authorized negotiating agent.

B. To review and evaluate faculty applications and recommendations of Deans on these evaluations for promotion, and the Vice President for Academic Affairs’ certification of eligibility of the candidate.

C. To consult with prior evaluators concerning the rationale for making recommendation choices.

D. To afford a faculty member denied recommendation at any prior level of the process a hearing prior to final committee action, as well as an opportunity to meet with the committee after it has reached its decisions.

E.   To forward to the President, in writing, the committee’s decisions to concur or not to concur with the prior recommendations within the process based on the criteria for promotion in Section VII of the Faculty Handbook, the written materials presented to the committee by both applicant and the evaluators, and the committee’s consultative deliberations.

F.   To meet with the President and the prior evaluators to review the committee’s decisions.

G. To establish reasonable criteria which the President could apply openly and consistently to rank candidates in those years when the number of recommended candidates exceeds the number of positions available within a given rank.

H. To provide candidates and evaluators with information concerning the progress of the process and with a thorough explanation of the decisions that it makes.





Composition




Twelve members. One from each academic department and from the LRC for two-year terms. Representatives to be elected by their respective constituent groups.



8.2

PRIVATE 
Academic Policies Committeetc  \l 3 "Committee on Academic Standing"

xe "Committee on Academic Standing"




Purpose




A.

Determination of the cumulative point average requirement.





B.

Review of the hours required for graduation and recommend the candidates for graduation and certification.





C.

Review and make recommendations for change of the grading system.





D.

Review and make recommendations for change of the probationary system.





E.

Review students failing to meet the grade point average required and make recommendations for their retention, suspension, or dismissal.  In this realm, the committee functions twice each year as an Academic Review Board with the Vice President for Academic Affairs as Chair.





F.

Consideration of student appeals regarding their academic status.  The Vice President for Academic Affairs will refer all appeals to the Academic Policies Committee, who will then recommend appropriate action.





G.

Determination of the attendance policy.





H.

To make recommendations concerning the above to the Vice President for Academic Affairs.





Composition




Vice President for Academic Affairs (ex-officio, non-voting). Eleven other members of the faculty to be elected for two-year terms.  One from each academic department.  Representatives to be elected by their respective constituent groups.



8.3

PRIVATE 
Curriculum Committeetc  \l 3 "Committee on Curriculum"

xe "Committee on Curriculum"




Purpose




A.

To review the educational objectives of the College and the philosophy underlying it’s academic programs.





B.

To be concerned with the overall development of existing and future curricula in respect to their fulfilling the objectives of the College and meeting the needs of both its students and society.





C.

To consider all proposals that would result in the substantive revision of a curriculum.





D.

To make recommendations concerning the above to the Vice President for Academic Affairs.





Composition




Vice President for Academic Affairs (ex-officio, non-voting).  Eleven other members from the faculty for two-year terms.  One from each academic department. Representatives to be elected by their respective constituent groups.



8.4
PRIVATE 
  Governance Executive Committeetc  \l 3 "Committee on Faculty Governance"

xe "Committee on Faculty Governance"




Purpose




A.

To act as a liaison between the President and the Faculty.





B.

To be concerned with matters affecting the Faculty in the conduct of their professional duties and responsibilities in accordance with the Agreement.





C.

To receive recommendations from individual members of the Faculty for amendments to the Constitution and By-Laws and to originate and propose to the Faculty such amendments as the Committee deems necessary or desirable.





D.

To receive items from members of the Faculty which they wish to have brought before the Faculty and to forward such items to the Presiding Officer for listing on the agenda of the Faculty meetings.

E. To act as a committee on committees to define areas of committee responsibility in order to eliminate duplication of effort, to advise the President on the need for the establishment of any new committee structure, and to otherwise provide for effective participation of the faculty through committees in developing policies of the College.




  F.  To oversee committee elections and appointments.

1. To nominate Faculty members to fill all non-appointive offices and/or positions on non-appointive committees.

2. To present at least two candidates for each office or position to be filled.

3. To solicit from members of the Faculty expressions of their interest in serving on particular appointed and elected committees and to consider those interested when making nominations for elected committees.  To forward to the Presiding Officer the names of those interested in appointed committees. 

4. To prepare ballots for all Faculty elections.

G.  To act on behalf of the faculty when it is not possible to call a faculty meeting (summer, semester break).  At such times the Executive Committee will be expanded to include the Department Chairs (provided they are not management confidential).





Composition




The Committee is comprised of the Chairs of the Standing Committees.  The Presiding Officer, the Secretary, and the Faculty Senator will serve as ex-officio members.  The Presiding Officer will serve as Chair of the committee.

8.5  Facilities and Space Committee

Purpose

A. To establish policy and plans to increase the quality and effective use of all campus facilities and space by:


(  Coordinating and regulating the use of all facilities and space on campus.

    (  Monitoring the use of all facilities and space and making recommendations

        for their most efficient use.

    (  Making recommendations for planning long-term use of facilities and space.

       Composition

 Eighteen members including six (6) teaching faculty, Director of Physical Plant

      (or designee), Director of Athletics (or designee), Director of Conferences &

      Training (or designee), Registrar, Farm Manager, Coordinator for Students with

      Disabilities and one each from University Police, Child Care Center, Student

      Affairs , FSA , and  two (2) CSEA .



8.6 
PRIVATE 
Fiscal Affairs Committeetc  \l 3 "Committee on Fiscal Affairs"

xe "Committee on Fiscal Affairs"




Purpose




A.

To act (in coordination with the Strategic Planning Committeexe "Committee on Planning") as a liaison between the President and the Faculty on financial and budgetary matters.





B.

To participate in the development and to make recommendations concerning budgetary policies and procedures on the Cobleskill campus.





C.

To make recommendations on the utilization of available funds.





D.

To participate in decisions necessary because of budget modifications.





E.

To keep the Faculty informed of financial matters through periodic reports.





F.

To conduct financial studies, investigations, and reviews.





Composition




Vice President for Administration (ex-officio, non-voting).  Eleven additional members.  Six (6) from the teaching faculty, two (2) from the professional staff, two (2) from CSEA/Council 82/PEF and one (1) FSA.

8.7   Professional Development & Training Committee


Purpose

A. To plan and facilitate training sessions that encompass issues affecting the entire campus community.

B. To plan specific training that directly addresses a specific group’s needs (e.g., computer training on specific software used solely by a department or division).

C. To review and make recommendations to the offices of the President and each Vice President for the distribution of monies for professional development and training.


Composition
      Nine (9) members.  Three (3) from the teaching faculty, two (2) from the

      professional staff, one (1) management confidential employee, two (2)

      classified/public safety and one (1) information technology representative.

8.8   Professional Personnel & Policies Committee

Purpose:

A. To make recommendations, where appropriate under the negotiating contract, to the Faculty and the President on behalf of the Faculty on issues and policies pertaining to conduct such as:

· Professional rights, duties, obligations and responsibilities

· Evaluation for reappointment of professional employees

· Professional conduct and ethics

· Appointment and termination of appointment

· Leaves of absence

· Evaluation of promotional procedures for professionals

Note

Any disagreement must be negotiated between Management at the State level (Management as defined in the Agreement), and the legally authorized negotiating agent.

B. To review and evaluate professional promotion applications and recommendations of supervisors on these evaluations.

C. To consult with prior evaluators concerning the rationale for making recommendation choices.

D. To afford a professional denied recommendation at any prior level of the process a hearing prior to final committee action, as well as an opportunity to meet with the committee after it has reached its decisions.

E. To forward to the President, in writing, the committee’s decisions to concur or not to concur with the prior recommendations within the process based on the criteria for promotion found in the current Agreement.

F. To meet with the President and the prior evaluators to review the committtee’s decisions.

G. To provide candidates and evaluators with information concerning the progress of the process and with a thorough explanation of the decisions that it makes.

Composition

Five members elected from the professional staff at-large for two-year terms.  The members will be elected by their constituent group.



8.9

PRIVATE 
Strategic Planning Committeetc  \l 3 "Committee on Planning"

xe "Committee on Planning"




Purpose

A.  To establish a long-range vision, within the mission of the college, that reflects a shared acceptance by all members of the campus community.

B.  To establish a campus-wide process for planning that includes, but is not limited to, a specific timetable and an annual report that identifies progress toward the achievement of appropriate goals and strategies within the Strategic Plan.

C.  To review annual reports to monitor progress in meeting goals by the institution in order to offer possible strategies for meeting those goals in the future.

D.   To meet with the President and Vice Presidents periodically to review the annual reports for the purpose of identifying common themes and/or issues which might suggest the need for subsequent planning and budgeting on a campus-wide basis.

E.   To report actions taken in conjunction with the fulfillment of this charge to the campus community.





Composition




Twelve members.  Six (6) faculty (teaching faculty and librarians) elected for

                             two- year terms.  Two (2) professionals (one student affairs & one at-large)

                             elected for two-year terms.  One (1) management confidential employee.  





Two (2) support staff (CSEA, Council 82 and PEF) selected by their peers for two-year terms.  One representative from FSA.

8.10  Quality of Student Life Committee

Purpose

A. To advise the Office of Student Affairs directly on matters involving quality improvement in the day-to-day operation of the functional areas within the Office of Student Affairs.

B. To propose major policy creation or change in matters affecting student life which require institutional attention.

C. To serve as a forum for the discussion of needs and concerns expressed by students, faculty, staff, and parents.

D. To assist the Vice President for Student Affairs in establishing priorities for addressing identified needs.

E. To periodically obtain information on student satisfaction with the various areas of student life represented within the Office of Student Affairs through such vehicles as surveys, open forums, and general discussion.

Composition
Twenty-one (21) members:  Six (6) teaching faculty, one (1) residential life, one (1) student affairs, Director of EOP (or designee), one CSEA, one (1) college council member and ten (10) students.  The students will have two (2) from student government, two (2) from Orange Key, one (1) commuter and five (5) at-large.

8.11  Technology Committee

Purpose
To provide a long-range planning process for implementation and policy related to technology issues on campus.

Composition
Sixteen (16) members.  Six (6) teaching faculty. One (1) from each of the following areas:  Lab Manager’s Group, Director of ITS, Computer Services Coordinator, Academic Computing Coordinator, Budget Control Officer, Physical Plant, Academic Support Center, Student Affairs, CSEA, LRC.

Section 9:
PRIVATE 
Appointed Standing Committeestc  \l 2 "Appointed Standing Committees"

xe "Appointed Standing Committees"


9.1

Cultural DiversityPRIVATE 


tc  \l 3 "Committee on Nominations"

xe "Nominating Committee"




Purpose





To promote the respect and understanding of all cultures, lifestyles, origins, abilities, orientations, and beliefs in an effort to foster growth, development, and equity among all members of the community.





The Committee shall serve in an advisory capacity to the Quality of Student Life Committee and Faculty Governance and the President of the college.





Composition



  Members will be appointed for a 3-year term from those who express interest.  Every effort will be made to have a committee which reflects the diversity of the campus.

         
9.2

PRIVATE 
 Student-Faculty Judiciarytc  \l 3 "Committee on Student-Faculty Judiciary"

xe "Committee on Student-Faculty Judiciary"




Purpose




A.

To act as a Student-Faculty Judicial Board to consider:







- Cases referred to it by other campus judicial boards;







- Cases referred to it by a member of the campus community





Composition




Three Boards are constituted.  Each Board has five members: Chief Justice

                             (faculty member), one (1) Faculty/Staff, one (1) Resident Director, and two (2)

                             Students.

 

Operational guidelines are stated in the Student Handbook.

Section 10:  PRIVATE 
Special Appointed Action Groupstc  \l 2 "Special Appointed Action Groups"

xe "Special Appointed Action Groups"
At the discretion of the President, Action Groups may be appointed to work on problems of a seasonal nature, those of a temporary nature, and such others as are deemed necessary in the operation of a unified College.

ARTICLE VI--PRIVATE 
VOTINGtc  \l 2 "VOTING"

xe "Voting"
Section 1:
All decisions shall be made by a majority vote, that is, a majority of votes cast, excluding blanks, of the voting faculty qualified to vote as stated in Article III of the Constitution.

Section 2:
Voting for officers and committee members shall be by secret ballot.

Section 3:
In elections, if no candidate receives a majority vote on the first ballot, those candidates (ranked highest to lowest) whose votes total up a majority of the votes cast, will be retained on subsequent ballots until the election is decided.

Section 4:
In elections, if a majority vote is obtained by more candidates than the number of positions to be filled, the candidate with the least votes will be eliminated, and a subsequent election will be conducted.

ARTICLE VII-PRIVATE 
QUORUMtc  \l 2 "QUORUM"

xe "Quorum"
Those present at a meeting of the Faculty shall constitute a quorum.

ARTICLE VIII--PRIVATE 
MINUTEStc  \l 2 "MINUTES"

xe "Minutes"
The complete minutes of each meeting of the Faculty shall be published and distributed to all members within two weeks of the meeting.  These minutes shall be kept on file.

ARTICLE IX--PRIVATE 
AMENDMENTStc  \l 2 "AMENDMENTS"

xe "Amendments"
The By-Laws may be amended, repealed, or altered in whole or in part by a simple majority of the votes cast by the membership, and with the approval of the President of the College.  An amendment may not be acted upon at the same meeting at which it is proposed.  All proposed amendments must be in writing.

ARTICLE X--PRIVATE 
AGENDAtc  \l 2 "AGENDA"

xe "Agenda"

Section 1:

The order of the agenda for regular faculty meetings shall be as follows:





Reading and approval of the minutes of the previous meeting





Reports






President






Committees






Other





Unfinished Business





New Business





Announcements





Adjournment


Section 2:

Agenda items may be submitted by individual faculty members directly to the presiding officer and/or to the Faculty Committee for forwarding to the presiding officer.*


Section 3:

Under normal conditions, the presiding officer shall issue an announcement calling for agenda items for a faculty meeting not later than ten (10) days prior to the meeting and publish the agenda not later than three (3) work days prior to the faculty meeting.  Wherever possible, all items requiring faculty action shall appear in written form.**


NOTE:
In accordance with the revision of Article X of the Policies of the Board of Trustees during the May, 1972 meeting, "By-Laws shall be consistent with and subject to the Policies of the Board of Trustees of the State University of New York, the laws of the State Of New York, and the provisions of agreements between the State of New York and the certified employee organization established pursuant to article 14 of the civil service law.  Provisions of by-laws concerning consultation with the faculty shall be subject to approval of the chief administrative officer of the College. All actions under by-laws shall be advisory upon the chancellor and the chief administrative officer of the College."

*As stated in the current Cobleskill By-Laws

**As stated in Article III of the By-Laws Election, Duties and Responsibilities of Officers:  Section 2:  Presiding Officer
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